Who wants to walk on water?

C.S. Lewis once wrote, “It would seem
that Our Lord finds our desires not

too strong, but too weak. ... like an
ignorant child who wants to go on
making mud pies in a slum because

he cannot imagine what is meant

by the offer of a holiday at the sea.”
Too often, we settle for lesser things,
unable to grasp the magnitude of what
God is inviting us into.

Take Peter, for example. Why did

he ask to walk on water when no
one else did? We tend to focus on

his sinking, but he—and Jesus—are
the only two people who have ever
walked on water. That moment
wasn’t just about testing faith; it
was about stepping into something
extraordinary. It’s a picture of what
obedience to God can look like; not a
passive waiting for instruction, but a
bold, trusting step into the unknown.

Taking a Risk

Years ago, I faced a pivotal decision
about selling my business. I sought
God’s will, expecting a yes or no
answer. Instead, the Lord offered me a
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choice: “You are free to sell, but would
you like to see what I have in store?
I’m offering you a great adventure.”
That moment reshaped how I view
obedience—not as limitation, but as
invitation. I kept the business, and
we’re now building it into a beacon of
the Kingdom.

Following Jesus isn’t about comfort or
predictability. He obeyed the Father
even when it meant ridicule, rejection,
and the cross. But in doing so, he
introduced a whole new operating
system—Heaven’s reality breaking
into Earth’s. Jesus was good, but he
was also dangerous, untamable, and
radically free. He invites us into that
same kind of life: Not domesticated
religion, but Spirit-empowered risk
that changes the world.

Obedience, then, isn’t about appeasing
God to earn a reward—like a pet hoping
for a treat. It's about living as a child

of God, deeply loved, invited into union
with the Father. Obedience becomes

the intersection of Heaven and Earth,
where eternity begins to break in now.
It’s a privilege, not a test.

Continued on page 6
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Embracing God’s Will

“Whoever does God’s will is my brother and
sister and mother.” (Mark 3:35)

If we rely on our own understanding of
what we think the Lord is asking of us,
we will soon discover that our capacity

is limited. Our own desires are powerful
and most often aligned with worldly
values. However, the Bible tells us to
“Trust in the Lord with all your heart and
lean not on your own understanding.”
(Proverbs 3:5)

We can hear and understand God’s will
for us through prayer. When we pray to
the Holy Spirit, we receive his wisdom
and discernment. As Jesus says in the

Gospel of John, “My sheep hear my
voice; | know them, and they follow me.”
(John 10:27). Jesus himself taught us to
embrace God's will through the power of
the Lord’s Prayer, “Thy will be done on
earth as it is in Heaven.”

Therefore, let us surrender our life
completely to the Lord, embrace God’s will,
and abide forever in eternity with him.

6 Built For This Moment
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... “may he work in us what is pleasing to
him, through Jesus Christ, to whom be glory
for ever and ever. ...” (Hebrews 13:20-21)

Throughout my career, I've been guided
by two questions that have helped to
influence me in what I am doing in his
Kingdom: What are you doing, and why
are you doing it? And: Whom do you
serve, and for what purpose?

In recent months, I was invited to take
the necessary steps to become the
district governor for 30 Lions Clubs
representing 1,000 members in our
region of California. I was honored
to be considered for this position of
prestige and great responsibility. I
was quite sure that there had never
been another “governor” from our
local club in its 75-year history. Was
my ego talking here?

I began to think about all the

ways I could contribute. My career
and volunteer roles have provided
experience leading and building
organizations. I initially thought this
would be a great opportunity to make
an impact.

I also began to pray and discern
whether this was really for me. Was
God calling me to do this? When I
listed all the things I was currently
doing, I began to think: “How could I
possibly take on even more?”

I discussed this with my wife who
asked: “If you do this, what will you
give up?” That question hit me hard.
Although she reminded me of several
things I would not like about this new
role, I still found ways to rationalize
how I might take on the position. I
also sensed the Holy Spirit saying:
“This could be trouble.”

Finally, I politely declined the offer.
When I thought about my original
questions: “What are you doing, and
why are you doing it?” and “whom do
you serve, and for what purpose?” the
answer became clear.

Experience God’s

Goodness at Work

Feeling frustrated or unfulfilled in your job? You’re not
alone. As Christ-followers, knowing why we work, and
who we are working for, are essential for experiencing
purpose and joy in our vocations. Host a Working for Our
Father study and rediscover God’s design for your work.
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Greg Aitkens is a long-time member of
WorkLight who lives in Cambria, CA,
with his wife Ginny. He is the author of A
New Mindset for Forgiveness and can be
reached at greg.r.aitkens@gmail.com.

Lord, help me to discern carefully
before taking on new projects. Pour
out your humility upon me in the
works of your Kingdom.

Whom do you serve, and for what
purpose? Is the glory coming to you, or
to God?

Are you way too busy to serve the
Lord with balance and moderation?
Do you need to let go of some current
commitments?
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Scan the QR code to
learn more about this
engaging video series.
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For you were once darkness, but now you are
light in the Lord. Live as children of light ...
(Ephesians 5:8)

Throughout my life, I have lived through
many first-generation experiences. Being
the first in my household to learn English
meant [ became my parent’s personal
translator. Being firstborn meant I took
on additional responsibilities to support
my younger siblings. Being the first to
attend college and enter the professional
workforce meant I was one step closer to
success to pay back the sacrifice of my
parents for coming to the United States.

The more I overcame cultural,
academic, and social challenges, the
more I disconnected from God, and my
attention grew to modern-day idolatry,
especially during my early 20s.

“For [ know the plans I have for you,”
declares the Lord, “plans to prosper you and
not to harm you, plans to give you hope and
a future.” (Jeremiah 29:11)

“Other Duties As Assigned” is one of
my favorite job expressions. Basically,
it’s something that is not in your job
description, but it’s expected.

P’ve experienced many “other duties”
throughout my career in communications
but more so when I worked at an
association management company.

My main job was the editor of the
Precision Manufacturing Journal, the
magazine of the Minnesota Precision
Manufacturing Association. I did
everything I needed to get the job
done; however, I always had trouble
getting manufacturers to call me back
for stories. In all honesty, I sensed they
had better things to do than talk to me.

In my fall semester of 2015, I was
determined to graduate with my
marketing capstone class. I took 16
upper-division units and worked a
35-hour, full-time job at a nonprofit
organization. One wrong decision led
to failing my finance class and caused
me to return for one more semester of
school. This was not part of my perfect
plan; I felt like my world was collapsing,
and I was unprepared for the low self-
esteem season I would embark on.

Without realizing it, I was slowly
entering a dark time of my life. It
wasn’t until 2017 that another major life
setback made me accept the invitation
to learn more about WorkLight
(Christians In Commerce). I steadily
built a new relationship with God and
became fascinated by learning more
about the fruit of the Spirit. My journey
to embrace my failures and practice
self-forgiveness took a bit longer, but
what has made the difference is taking
accountability, learning from my
failures, and trusting in God’s plan.

When smaller parts of my job

with two other associations were
reduced, I was given a choice—cut
back my paid hours or pick up some
“other duties.” The manufacturing
association needed help with
membership calls and my boss urged
me to “try it out.” If I didn’t like it,
she’d find other work for me.

Well, I didn’t like it; but I kept at it.
Instead of wearing the “bill collector”
hat when I called, my boss suggested
I ask how we could help them renew
their memberships. Oddly enough, I
started building relationships.

Soon, members started introducing
themselves to me when I helped

at events because we talked on the
phone. Occasionally, when I was
making a membership call, someone
would suggest a story idea. Then one
time, a long-time member ended

a conversation by saying: “Call me
anytime when you need help with an
article for the Journal.”

“Other duties” turned out to be the
part of my job that I was missing all
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Sandra Vidrio is a workforce professional
who is passionate about empowering
others to pursue their career goals. She
has been an active Fresno Women’s
WorkLight Chapter member since 2017.

Lord, give me the strength to make
amends for my past mistakes and
continue walking the path you
have created.

Consider a time when you experienced
complete darkness after a personal or
professional failure.

How did God speak to you during a
difficult time to learn and grow
as a person?

along but did not realize until I became
attentive to the Lord’s plans.

Nancy Huddleston is the editor of The
Flame and lives in Burnsville, MN, with her
husband, Mike. She can be reached at
nancy.huddlestons8@gmail.com.

Lord, open my heart to opportunities
that are not in my job description so that
| can experience your generosity.

When I’m asked to do something outside
of my job description, how do I react?

What “other duties as assigned” are
keeping you tied down at work? How
can you turn those into opportunities
for growth?

WORKLIGHT 3
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... And what does the Lord require of you?
To act justly and to love mercy and to walk
humbly with your God. (Micah 6:8)

It had been a small but intimate
Challenge Weekend with 20 men. The
smallness made for good discussions
and enabled the men to connect and get
to know each other.

That afternoon, we all paired up to
go for our Emmaus Walk. James, a
tradesman, was paired with Barry, a
highly accomplished physician. James
was struggling with depression and
didn’t want to be on the weekend.
Barry was struggling mentally,

but the extent of his struggles was
unknown to us. As they walked,
Barry ended up kneeling on the
sidewalk sweeping away the dirt
with his hands. Those of us who saw
it were alarmed.

PRESIDENT’'S NOTE

Many are the plansin a
person’s heart, but it is
the Lord’s purpose that
prevails. (Proverbs 19:21)

Infinite and
Finite Games

A brother-in-Christ

recently suggested
some of Simon Sinek’s talks as a
jumping off point for discussion
with the WorkLight Board of
Directors. Some may know Simon
as the “start with why” guy. He
also has spoken extensively about
the difference between what he calls
infinite and finite games. At first, I
was hesitant to put so much focus on
a secular business author, but with
some explanation and prayer, I was
soon convinced.

WORKLIGHT

James heard the Lord tell him to get
down on the ground with Barry and do
the same thing. The Lord told James
this was how he would clothe him in
humility. James admitted that he was
struggling with pride. The Lord was
calling him to break through his pride
through this act of humility. James

got down next to Barry and started
sweeping away dirt and debris with his
hands, too.

In his anguish on the Challenge
Weekend and on the sidewalk, Barry
experienced James’ mercy. That was
the beginning of his healing. Barry’s
mental condition kept him out of
work for almost two years, and he was
hospitalized at one point. Barry is now
fully functioning and back to work.

What seemed like an odd prompting
from the Lord for James to get down

on the ground with Barry was not only
important to James taking the mantle
of humility, but it was a key moment

in Barry’s road to recovery. James’
obedience to the will of God helped him
grow in humility and overcome some of
his pride. It also changed Barry’s life.

Infinite games have no clearly
identifiable teams, referees,
goalposts, or game clocks. Finite
games have all these things along
with a final score that often assigns a
winner and a loser.

It is clear to all of us at WorkLight
that our “infinite” game is to build
the Father’s Kingdom. Let that sink

in for a moment. Each of our choices,
relationships, projects, and roles could
contribute to God’s plan for redeeming
creation. Come Holy Spirit!

But the conversation didn’t end there.
As a wise mentor of mine often asks:
“So what and now what?” If building
God’s Kingdom is the infinite game,
then what are we going to do about it?
Lord Jesus, help us!

In the context of business, perhaps
one way to answer that question is
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Rich Preuss is a past board member of
WorkLight’s Board of Directors. He can be
reached at richpreuss@alumni.nd.edu.

Lord, help us to be obedient to your
prompts in our work lives, no matter how
insignificant or strange they may seem.

The Lord calls us to little things all the
time: encourage this person, spend time
with that person, offer your help to
someone, etc. Am | hearing the prompts
from the Lord?

At work, am | obedient to all the little
prompts from the Lord? Is it hard for me
to hear them because | haven’t exercised
my faith muscle reqularly?

to start considering finite games.
Initiatives that have a launch date
and a deliverable. Projects that
involve a team and provide a specific
impact. Goals that drive measurable
progress. Strategies with defined
terms and objectives.

Along the way it is critical not to
make the work, or any aspect of

it, into an idol. But by prioritizing

the infinite game of building God’s
Kingdom, I pray that the finite games
we co-create become part of plans far
bigger than my life or understanding.
By the grace and mercy of Jesus, they
just might.

With you all in Christ,
Wes
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Come and SEE
“(his

Cultivate Curiosity

And he said: “Truly I tell you, unless you
change and become like little children,
you will never enter the kingdom of
heaven.” (Matthew 18:3)

Jesus directed the disciples to
demonstrate humility and openness as
they sought to effectively follow him.
Adopting a childhood sense of curiosity
also can be an effective basis for inviting
people to Challenge Weekends.

Grounded in Reverence

People may hesitate to demonstrate
curiosity out of a fear that it makes them
look ignorant or simpleminded. But one
of the great minds of the 20th century,
Albert Einstein, lauded curiosity. In an
interview with Life magazine, he said:
“One cannot help but be in awe when he
contemplates the mysteries of eternity, of
life, of the marvelous structure of reality
... Never lose a holy curiosity.”

We can cultivate curiosity when our
own faith is grounded in awe and
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CHALLEN WEEKEND

This is our year for Challenge Weekends. Our National

Awake

reverence. That may require a renewed
focus. We need to recognize that
sometimes our familiarity with Jesus’
teachings and Scripture can cloud our
sense of wonder.

Reflect on the praise of Psalm 65:8:
“The whole earth is filled with awe at
your wonders; where morning dawns,
where evening fades, you call forth
songs of joy.” The writer of Hebrews
encouraged readers maintain their
passion, running with endurance,
“fixing our eyes on Jesus, the pioneer
and perfecter of faith. For the joy

set before him he endured the cross
... Consider him who endured such
opposition from sinners, so that you
will not grow weary and lose heart.”
(Hebrews 12:2-3)

Find Awe in Others

We can apply this sense of wonder to the
people around us. Approaching others
with a sense of curiosity, a genuine
interest in their lives, and a sincere desire

Conference introduced a new look and new resources.

the Dawn.

Host a
Weekend.

Schedule a weekend now so a new generation in your area
can experience its power.

Learn more at WorkLight.org/Challenge-Weekends
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to learn their stories can make them feel
seen and heard. It puts people at ease
and builds bridges with them. It opens
to deeper conversations about what they
are seeking and how their faith—built
through a Challenge Weekend—can
positively impact their lives.

We have to be intentional to set aside
whatever knowledge, opinions, or
preconceptions we have about that
person and engage them honestly,
compassionately, and deeply.

Author Dave Boden wrote in Parallel
Faith: “First, we need to learn to
develop a holy curiosity about those
with whom we are walking side by
side. This starts with us letting go of
the assumptions that we already know
all there is to know about them. This
is not about being invasive or intrusive
but about being genuinely concerned
for others. If we don’t ask questions,
then we’ll learn nothing new.”

Noting the power of curiosity in

our faith journeys, the English poet
Abraham Cowley wrote, “Curiosity does,
no less than devotion, pilgrims make.”

Curiosity should guide our approach

to our own faith and be reflected to
others when we engage with them.
And we can appeal to others’ curiosity
when we hear of their needs and offer
a Challenge Weekend as a tool to assist
their own spiritual growth.

It’s the same approach Jesus modeled
when he extended the invitation to the
curious to “come and see.”

This is the sixth in a series of articles designed
to inspire WorkLight members to extend
invitations to connect with others.

“The night is over, the day is
almost here.” Romans 13:12
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for This
Moment

By Seth Neistadt

When I stepped into this role with
WorkLight, I brought years of
experience in entrepreneurship,
ministry, and leadership. But very
quickly, I realized that this wasn’t
something new, it was something
deeply familiar. The path I've been
walking since the day I gave my life to
Christ has been quietly aligned with
this mission all along.

Back in 2003, after a weekend retreat,
I surrendered my life to Jesus. Just two
days later, I was invited into a faith-
at-work group. That invitation shaped
how I would approach business,
leadership, and relationships for the
next two decades. And now, I see
clearly how those early steps reflect
what WorkLight is all about.

Since joining the ministry, I've attended
several Challenge Weekends—Palm
Desert, CA, Prescott, AZ, Salinas, CA,
Mora, MN, and Duluth, MN. At each
one, I've experienced deep connections.
I've been struck by the depth of
relationships that exist within the
groups. These aren’t casual meetups—
they’re lifelines. Brothers and sisters
walking with each other through the
highs and lows of life, rooted in Christ
and anchored in trust.

I’ve also had the chance to sit down
one-on-one with many members of
this ministry. These conversations
have been incredibly meaningful. I've
heard the stories behind the stories—
what drew people here, what keeps
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them coming back, and why they
continue to invest their time, energy,
and faith into this community. It’s
clear that WorkLight is not just an
organization. It’s a deeply relational
movement built on authenticity and
spiritual hunger.

In the midst of all this, I've come to
see my role in a new light. I believe
we are in a biblical moment—a David/
Solomon transition. The faithful

men and women who'’ve carried

this ministry for decades are the
Davids: They’ve built, sacrificed, and
persevered. And now, I believe God

is calling me, along with others, to
step into a Solomon role—to build on
their foundation, to prepare the next
phase, and to expand the reach of what
they’ve stewarded so well.

But I’'m not doing this alone. The
opportunity to serve in this role exists
because of the generosity of those

who believed in the vision and made it
possible through the Mooney campaign.
I serve under the leadership of Wes
Farrow, who has been faithfully guiding
this ministry with wisdom and clarity.
It’s been a gift to come alongside him
and the team, focusing my efforts on
the 500 by 2025 initiative. I simply get
to help build on what others have laid
down—both past and present.

The 500 by 2025 initiative is not just
a goal—it’s a conviction. We want to
see 500 people experience the kind of
transformation that happens when
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Christ meets them in community.
That’s how this movement grows: one
person, one relationship, one weekend
at a time.

Thank you for welcoming me into this
story. I’'m honored to be a part of it—
and ’m all in.

Seth Neistadt is WorkLight’s vice
president of ministry programs. He can be
reached at seth@worklight.org.

Called to Adventure

Continued from page 1

Greater Good

Jesus said we would do greater things
than he did. If that’s true, then we must
start thinking differently. The Father
wants co-laborers, not spectators—
sons and daughters who help build the
Kingdom on Earth as it is in Heaven.
Every act of obedience, especially the
risky ones, can help bring about the
new creation.

What's the opposite of fear? I propose
it’s not calm—it’s courage. Obedience
requires that kind of supernatural
bravery. When we respond to God’s
voice, even when it doesn’t make
earthly sense, we step into his
economy—not the world’s. And in that
economy, trust yields peace, risk yields
joy, and obedience yields the presence of
the living God.

God’s will is not boring. Ask the Father
to invite you into the deep water so you
can build his Kingdom. It will be a great
adventure—one worth everything.

Dave Mazanowski is a board member of
WorkLight. He lives in Indianapolis, Indiana,
with his wife, Donna. He is the co-founder
of Mainscape Inc., a commercial landscape
maintenance firm, and he can be reached at
damazanowski@mainscape.com.
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CHAPTER LEADERSHIP UPDATES

Did you know that WorkLight’s

VP of Ministry Programs, Seth
Neistadt, sends out a monthly email
highlighting key priorities, updates,
and opportunities for all local
leaders—past, present, and future?
If you’d like to be included on these
updates, please email
admin@worklight.org.

NEW SUPPORT FOR
CHALLENGE WEEKEND

WorkLight is committed in prayer
and action to support volunteers
and Chapters across the country in
hosting Challenge Weekends. If you
have a weekend in place, please let
the ministry know by using

worklight.typeform.com/to/bT2x9BtN.

It’s not about reporting, it’s about
relationships. Let’s walk together
and stay in step with the Holy Spirit.

OIKOS

Oikos is the Greek word for
“household” or “extended relational

Champions of All That's

Prudent and Right

WorkLight has a long history of committed
volunteer leadership. It’s part of our DNA.
A very important but lesser known example

network.” In the New Testament, we
repeatedly see how the Gospel spread
not through mass evangelism, but
through ordinary believers reaching
the eight to 15 people God had already
placed in their lives. We invite you to
pray over your own Oikos, building
relationships that will lead to
invitations and gatherings in the name
of our Lord and Savior Jesus.

TRIVIA

In Fall 2022 WorkLight launched the
500 by 2025 initiative at our first-ever
National Challenge Weekend. Brothers
and sisters in Christ came together in
prayer, worship, and reflection. How
many total igniters and reigniters do
you think were in attendance?

Last month’s answer: The WorkLight
Chapter that saw the most growth
through Challenge Weekends in 2024, as
measured by total first-time attendees,
was Gilroy, CA.

FLAME

2025 CHALLENGE WEEKENDS

Orange County/Mission Viejo

Men's Chapters

- September 5-7 at Prince of Peace
Abbey, 650 Benet Hill Road,
Oceanside, California.

Hawaii Chapter
- September 12-14, location TBD.

Fresno Chapter

- October 17-19, location TBD.

Salinas Chapter
- November 14-16, location TBD.

Check out these events and more at
worklight.org/events/.

is the Governance Committee — the team
responsible for keeping the ministry in
compliance and good stead. So if reading
and fixing the fine print is your jam,
WorkLight has a spot for you.

To learn more about serving on WorkLight’s Governance Committee,
reach out to Chair Jules Miller at julesmillerlaw@att.net.
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2042 WOODDALE DRIVE
SUITE 250, #3317
WOODBURY, MN 55125

“I have been
crucified with Christ
and I no longer live,
but Christ lives in me.”

Galatians 2:20
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WORKLIGHT PRAYER

Father,

Fill us with your Holy Spirit

that we may be made new

and bring the presence of Christ into all we do;

That we may grow in love for you, and for all;

That we may be humble and wise stewards of your creation;
That we may bring your light into our workplaces;

That we may lead all to unity in you,

Through Jesus, our Lord.

Amen

VISION  Being Christ in the workplace

MISSION To encourage and equip Christians to be God’s presence in the workplace
by the power of the Holy Spirit, exercising faith, integrity, and excellence

VALUES Christians in Commerce (DBA WorkLight) is an ecumenical organization committed to:

+ Growing and being transformed in Jesus Christ
Manifesting the gifts of the Holy Spirit
Building strong brotherhood and sisterhood
Serving God and expanding his Kingdom in all aspects of our lives

* material is copyrighted and owned by Christians
in Commerce (DBA WorkLight). Material may be
utilized when WorkLight is formally acknowledged as
the source. All scripture taken from the Holy Bible:
New International Version ©1978 by the New
York International Bible Society, used by permission.

FOUNDERS
Louis Grams
John Mooney
Cyril “Bud” Rose

BOARD OF DIRECTORS
Luke Cahill (Chairman)
Brian Dahl
Signe Godfrey
Dave Mazanowski
Jules Miller
Ben Rhodes
Ned Sickle

WORKLIGHT PRESIDENT
Wesley Farrow

VICE PRESIDENT OF MINISTRY PROGRAMS
Seth Neistadt

NEWSLETTER STAFF
Communications Chair: Tom Petersen
Editor: Nancy Huddleston
Editorial Team: Greg Aitkens, Marty Anderson,
Stevan Becker, Carol Lopez
Design/printing: Andy Grams Design Solutions

> The Flame™ is published monthly for WorkLight. All
« f

For further information about WorkLight
call or email:

(612) 552-5656
info@worklight.org

[ Xinja/


http://www.worklight.org
mailto:info%40worklight.org?subject=

